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August 4, 2023 
 
 
Elemental Kitchen and Laboratory 
2434 Baylor Dr. SE 
Albuquerque, New Mexico 87106  
 
Re: Hazard Alert Letter from NM OSHA Inspection 1687252 
 
Dear Employer, 

The Occupational Health and Safety Bureau (NM OSHA) conducted an inspection of your workplace, and 
an evaluation of your processes disclosed the following workplace condition(s) associated with the 
potential for development of heat-related illnesses in workers:  

• Employees in the production room work near and at the distillation machinery, which produce 
heat. Based on employee interviews and observation of the work process, the employees are 
exposed at least 4 hours per day to the heat from the distillation machinery. Measurements 
taken with a heat stress monitor indicated that the temperature was 91° F, and the heat index 
was 88°F.  

In the interest of workplace safety and health, I recommend that you voluntarily take the necessary 
steps to materially reduce or eliminate your workers’ exposure to the conditions listed above, including, 
but not limited to, the following: 

General Controls:  

General controls include training, personal protective equipment (PPE), engineering, work practice, 
administrative controls, health screening, and heat alert programs.  

1. Training. inform workers of the following: 

a. Hazards of heat-related illnesses.  

b. How to avoid heat-related illnesses by recognizing and avoiding situations that can lead 
to heat-related illnesses.  

c. Recognition of signs and symptoms of heat-related illnesses.  

d. First aid procedures.  

e. Employer's program to address heat-related illnesses.  

2. Personal Protective Clothing and Equipment:  
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a. For indoor work, loosely worn reflective clothing designed to deflect radiant heat, such 
as vests, aprons, or jackets.  

b. Cooling vests and water-cooled/dampened garments may be effective under high 
temperature and low humidity conditions. However, be aware that cooling vests can 
become an insulator when they reach the body's temperature.  

c. In environments where respirator usage is necessary, consult an industrial hygienist to 
determine the appropriate clothing to prevent heat stress while protecting the workers.  

d.  Consider using dermal patches for monitoring core temperature to better identify when 
workers need to be removed from the work area.  

e. Consider using heart rate monitoring to better identify when workers must be removed 
from the work area. Both sustained (180 bpm minus age) and recovery (120 bpm after a 
peak work effort) heart rates are recommended guidelines for limiting heat strain. 

3. Engineering Practice Controls: 

a. Use air conditioning.  

b. Increase general ventilation.  

c. Provide cooling fans.  

d. Run local exhaust ventilation where heat is produced (e.g., laundry vents).  

e. Use reflective shields to block radiant heat.  

f. Insulate hot surfaces (e.g., furnace walls)  

g. Stop leaking steam.  

4. Administrative and Work Practice Controls: 

a. Schedule hot jobs for cooler parts of the workday; schedule routine maintenance and 
repair work during cooler seasons of the year when possible.  

b. Provide adequate, cool drinking water on the worksite that is easily accessible, 
permitting employees to take frequent rest and water breaks.  

c. Use relief workers and reduce the physical demands of the job.  

d. Use work/rest schedules.  

5. Health Screening and Acclimatization:  

a. Allow new workers to get used to hot working environments using a staggered approach 
over 7-14 days. For example, new workers should begin to work with 20% of the normal 
workload and time spent in the hot environment, then gradually increase the time over 
7–14 days. The same should be done for workers returning from an absence of three or 
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more days, starting with 50% of the normal workload and time spent in the hot 
environment, then staging acclimatization over three consecutive days.  

b. Advise workers that certain medications can increase the risk of heat stress. These 
include:  

i. Amphetamines – sometimes prescribed for narcolepsy or attention deficit 
hyperactivity disorder (ADHD),  

ii. Diuretics - water pills,  

iii. Antihypertensives - blood pressure medication,  

iv. Anticholinergics - for treatment of chronic obstructive pulmonary disease 
(COPD), and  

v. Antihistamines - allergy medications  

c. Also, alert workers to the dangers of using illegal drugs and alcohol in hot work 
environments. Illegal amphetamines, such as methamphetamine, are particularly 
hazardous when heat stress is present.  

d. Some conditions, such as pregnancy, fever, gastrointestinal illness, heart disease, and 
obesity, may increase the risk of heat-related illness. Advise workers to check with their 
doctors if they have any questions. (Please note: the employer is NOT entitled to know 
whether workers have these conditions, but only whether they have any health 
conditions limiting their ability to perform their job duties. Workers with chronic 
conditions may sometimes need extra time to acclimate or other accommodations, such 
as more frequent breaks or restricted work.)  

e. Encourage workers to consult a doctor or pharmacist if they have questions about 
whether they are at increased risk for heat-related illness because of their health 
conditions and/or medications.  

You may voluntarily provide NM OSHA with progress reports on your efforts to address these heat-
related conditions in your workplace. OSHA may return to your worksite to further examine the 
conditions noted above.  
 
Sincerely,  
 
 
Robert Genoway, Chief 
Occupational Health and Safety Bureau 
 
 
For additional resources, please refer to www.osha.gov/heat 

http://www.osha.gov/heat













